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and take interim measures to protect the complainant and the University community. The contact information 

for the University's Public Safety department is provided below: 

i) Stetson University Public Safety Department (Deland campus)

386.822. 7300 

405 N. Amelia Ave, Deland FL 32723 

ii) Stetson University Public Safety Department at the College of Law (Gulfport/Tampa campuses)

727.343.1262 

1219 61st St. South, Gulfport, FL 33707 

b) Online Reporting Forms

1) Student Incident Reporting Form

Individuals may use the Student Incident Reporting Form, found on the University's website, for reporting 

incidents alleging a violation of this policy. This form does not have to be used to make a complaint, report an 

incident, or receive assistance. Individuals may contact the Title IX Coordinator(s) directly to make a report. 

2) EthicsPoint

Typically used to report incidents involving faculty or staff. The University's anonymous reporting line, 

EthicsPoint may be used, but due to the anonymity of the report, may limit the University's ability to fully 

investigate the allegations. 

c) Title IX Coordinators

i) All Campuses- University level

Lyda Costello Kiser 

Executive Director and Title IX Coordinator 

Carlton Union Building, Office 217 

421 N. Woodland Blvd. 

Deland, FL 32723 

386-822-7960

ii) Deland Campus Deputy Title IX Coordinators

(1) Barbs Hawkins (Students)

Carlton Union Building, Office 218 

421 N. Woodland Blvd. Unit 8275 
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Deland, FL 32723 

386-822-7205

(2) Graciela Durfour {Employees)

Allen House 

421 N. Woodland Blvd. Unit 8327 

Deland, FL 32723 

386-822-7472

{3) Alicia Queally {Athletics) 

Edmunds Center, Room 113 

421 N. Woodland Blvd. Unit 8359 

Deland, FL 32723 

386-738-6676

iii) Gulfport/Tampa Campus Deputy Title IX Coordinators 

(1) JoCynda Hudson {College of Law Students)

1401 61st St. South 

Gulfport, FL 33707 

727-562-7850

(2) Pam Skoularakos {Employees)

Tower Building F Wing 

1401 61st St. South Unit 293 

Gulfport, FL 33707 

727-562-7807

H. Off-Campus Reporting Options

1. Local Law Enforcement

Reporting Parties are encouraged, but not required, to make a formal report to law enforcement. Making a 

formal report to law enforcement will not impact the University's responsibility to investigate complaints. 

a. Deland Police Department

Emergency: 911 

11 

Revised 8-2022 









Gender-Based Misconduct, Sexual Assault, and Intimate Partner Violence Policy 

Whether the complainant is a minor; 

Whether the University possesses other means to obtain relevant evidence of an act of violence or intimidation 

in order to take action of its own accord {e.g., security cameras or personal, physical evidence); 

Whether the present report reveals a pattern of perpetration or behavior (e.g., illicit use of drugs or alcohol} at 

a given location or by a particular group. 

The presence of one or more of these factors could lead or allow the University to investigate through the formal 

resolution process and, if appropriate, pursue disciplinary action. If none of these factors are present, a request 

for privacy and an informal resolution will most likely be maintained. 

Should the University determine that it cannot maintain privacy and/or honor an inaction request, the University 

will inform the complainant prior to starting an investigation. A respondent alleged to have violated this policy 

is afforded certain rights. One of those rights includes the ability to know one's accuser. The respondent will be 

provided with the name of the complainant. Further, the institution will, to the extent possible, only share 

information with those responsible for handling the University's response. The University will take steps to 

protect the individual{s) from retaliation or harm. Retaliation, whether by students or employees, against 

anyone for either filing a report and/or cooperating in an investigation will not be tolerated. 

The University will also assist both the complainant and respondent in accessing: 

• available University advisors

• academic, living, and work arrangements

• counseling, health, and/or mental health services

• no-contact order or trespass from University property

• local law enforcement, if requested

The University may not require a complainant to participate in any investigation or disciplinary proceeding. 

The University takes violations of this policy extremely seriously and considers it a continuing obligation to 

address the issue of acts of violence and intimidation. Reports of acts of violence or intimidation {including non

identifying reports) will prompt the University to consider broader remedial actions on an ongoing basis-such 

as adding resources for security monitoring; increasing education and prevention efforts; conducting climate 

assessments and surveys, and maintaining readily available and relevant policies and practices. 

K. Consolidation of complaints

Stetson University may consolidate formal complaints as to allegations of sexual harassment against more than 

one respondent, or by more than one complainant against one or more respondents, or by one party against 

the other party, where the allegations of sexual harassment arise out of the same facts or circumstances. Where 

a process involves more than one complainant or more than one respondent, references in this policy to the 

singular "party," "complainant," or "respondents" include the plural, as applicable. 

K. Retaliation
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