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•
This session will discuss the emotional, physical, 
and financial benefits of assisting beneficiaries to 
find employment. The presentation will consider 
why employment can be so beneficial for some 
beneficiaries with disabilities. It will discuss that 
client-centered trust work should always 
consider whether a beneficiary wants to have a 
job and whether employment would be valuable 
for the beneficiary. Additionally, the session will 
explore the rules and regulations that must be 
considered to allow the beneficiary to work but 
also maintain their public benefits.

Our 
Presenters

1

2

3



2

• https://youtu.be/qvTmb5rPjrg

What IS Supported Employment? 

• Parc Center for Disabilities’ Supported 
Employment Services enables adults with 
intellectual and developmental disabilities the 
resources to secure and maintain community-
based, long-term competitive employment in a 
traditional job setting. 

• Our goal is to inspire every individual to reach 
their full potential and lead a productive life. 

Value to the 
Employee
• Individualized plan 
development
• Placement in competitive 
employment
• Commensurate pay rate
• Skills acquisition
• Support from family, friends 
and coworkers
• Transferable job skills
• Increased natural supports
• Social integration and 
productivity
• Inclusion in the community
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Benefits to the 
Employer
• Lower turnover rates
• Decreased recruiting costs
• Creates a diverse, inclusive 
workplace culture
• Federal tax incentives
• Build a new market or 
customer base
• Possible reimbursement for 
the trainee’s salary
• Job-site assessment and 
assistance with special 
accommodations
• Support services

Employee Assistance Includes:

• Resume Building
• Job Seeking Skills
• Interview Coaching
• Weekly Check-in with 
Coach
• Financial Literacy 
Training
• Transportation 
Coordination
• Site-based Job Training

Program Outcomes

• Personal Growth
• Self-Confidence & 
Advocacy
• Improved Financial 
Stability
• Independent Living
• Dedicated 
Employees
• Satisfied Employers
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A Few Basics
Public Benefits and Employment

Supplemental 
Security Income

• The SSI rate for 2022: 
• $841 for an individual
• $1,261 for a couple

• Some states supplement SSI, 
so recipients may get a higher 
amount

11

Three Part SSI Test

Be Elderly (65+) or Disabled

Be Very Low Income

Have Very Limited Resources 
12
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Social Security Definition of Disability

A benefits recipient must be 
a person under the age of 65 
who is not be able to engage 
in substantial gainful activity 
(SGA) because of a 
medically-determinable 
physical or mental 
impairment(s) that is 
expected to last a year or 
longer or end in death.
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Social Security Definition of Disability

• Monthly SGA amount for 
non-blind individuals:

• $1,350 in 2022
• Monthly SGA amount for 

blind individuals is $2,260 

14

Types of SSI Income
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Unearned Income Earned Income In-Kind Support & 
Maintenance

Includes cash gifts, payments 
from annuities and  pensions, 
alimony & support payments, 
dividends, interest, rents, 
awards and payment from 
other benefit programs.

Consists of wages, royalties, 
net earnings from self-
employment, and any 
honoraria received for services 
rendered.

Actual receipt of food or 
shelter, or something that can 
be used to get one of these.

Reduces benefits dollar for 
dollar after the first $20

Reduces benefits one dollar 
for every two dollars after the 
first $65 earned monthly

Reduces benefits dollar for 
dollar up to a maximum of 
$300.33
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The 
1 Dollar Myth

The 1 Dollar Myth

• You hear all the time that a person on SSI in 1634 
States MUST maintain at least $1 of SSI to maintain 
eligibility for SSI.

• That is simply not true and, in many cases, losing 
the SSI altogether can relieve a lot of problems

• In many cases it is the Medicaid that is the most 
valuable of the programs that the beneficiary is 
receiving

Working on Medicaid (using CA’s Medi-Cal #s)
A&D FPL

• “Aged & Disabled 
Federal Poverty Level”

• Either 65+ or disabled
• Assets: $2k / $3k
• Less than $1271 in 

countable income 
($1720 for couples)

SSI-Based

• Eligible for SSI
• Assets: $2k / $3k
• Income: Enough to keep 

SSI (under $1947/mo
gross)

• Qualifying disability

1619(b)

• Was eligible for SSI for 
at least one month

• Assets: $2k / $3k
• $37,706 annual gross 

income ($3142/mo)
• Allows for 

“Individualized Earnings 
Threshold”

250% Working Disabled 
Program

• Qualifying disability
• Assets: $2k / $3k PLUS 

401(k) and a work-only 
checking account.

• Income: 250% of  FPL 
(Countable Income). 
$63,470 gross per year.

• Other Disability Income 
–including SSDI & 
Retirement –is 
excepted.

16

17

18



7

Resources for Assisting a 
Person With a Disability to 
Work

National Disability 
Institute
with a Special 
Focus on ADEN
With Mary Lynn ReVoir Interview

www.nationaldisabilityinstitute.org/
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Resources From National Disability Intitute

• American Dream Employment Network Services 
https://www.nationaldisabilityinstitute.org/aden/aden-participants/

• American Dream Employment Network Success Stories 
https://www.nationaldisabilityinstitute.org/aden/aden-success-stories/

• Social Security Benefits and Available Work Incentives explained by American Dream 
Employment Network https://www.nationaldisabilityinstitute.org/aden/participant-
resources/

• Social Security Ticket to Work Program and Path to 
Work https://choosework.ssa.gov/library/your-path-to-work/

• Social Security Ticket to Work information seminars 
https://choosework.ssa.gov/webinars-tutorials/webinar-archives/

• Social Security Ticket to Work Find Help Directory https://choosework.ssa.gov/findhelp/
• Social Security Ticket to Work Success Stories https://choosework.ssa.gov/success-

stories/

American Dream 
Employment 
Network

• ADEN is a division of NDI and approved 
national service provider by Social 
Security Administration’s Ticket to Work 
program. It has extensive history 
providing employment services for 
individuals with a disability, including 
advisement about Social Security 
benefits by certified Work Incentive 
Practitioners.

Website: www.AmericanDreamEN.org

24

22

23

24



9

ABLE National 
Resource 
Center 
With Interview of Miranda Kennedy

https://www.ablenrc.org/

ABLE National Resource Center
https://www.ablenrc.org/
- ABLE Employer Toolkit: www.ablenrc.org/employers/employer-toolkit/
- ABLE Service Provider Toolkit: https://www.ablenrc.org/service-provider-toolkit/
- #ABLEtoSave Podcasts:

o S1, E05: ABLE Accounts and Employment Success
o S1, E05: Perspective on ABLE from a Working-Age Account Owner and Service Provider
o S2, E04: Planning Now and Into the Future with an ABLE Account
o S2, E05: Building Financial Independence with an ABLE account, Employment and Education

- October 2021- NDEAM Panel Discussion: Working ABLE Account Owners: https://www.ablenrc.org/ndeam-panel-
discussion-working-able-account-owners/

• Upcoming events and resources that ABLE NRC is developing and which will be in place/taking place in October 
2022 for NDEAM include:

• #ABLEtoWork

• October is National Disability Employment Awareness Month (NDEAM)

• AchievABLE Newsletter: Employment Focus
• ABLE and Self-Employment 2-Part #ABLEtoSave Podcast Series
• Decision Guide: Ready and ABLE to Work and Save
• October 27th from 2-3pm ET: Panel: Ready and ABLE to Work and Save
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San Francisco Disability 
Business Alliance

With interview of Peter C. DeHaas

https://www.sfdba.org/

“Empowerment 
through 
Entrepreneurship”
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EMPOWERMENT THROUGH 
ENTREPRENEURSHIP
• The San Francisco Disability Business Alliance 

(SFDBA) engages entrepreneurs with 
disabilities through engagement to grow and 
develop their businesses. This occurs through 
education on the “how to” of starting a 
business, mentorship through the incubation 
process, support for becoming a certified 
disability owned business, increased supplier 
diversity and integration with other businesses 
which in turn creates an inclusive business 
community. 

Special Issues for Beneficiaries 
of SNTs 

• Planning for Success – what if my 
beneficiary might someday be self 
supporting?

• Early Termination clause in Self Settled 
Trust

• Consider a Settlement Preservation 
Trust

• If a beneficiary of a 3rd party trust 
becomes self supporting, should the trust 
allow/require termination of the trust?

Using a Special Needs Trust to 
Meet Vocational or Business 
Goals 
• Most people believe that a special needs trusts only function is to 

preserve public benefits
• Some trustees believe that their duty is to keep a beneficiary of a 

special needs trust on benefits.

• A special needs trust can serve as a tool to assist a person with a 
disability to support their vocational development.

• The special needs trust can also serve as a safety net in the event 
that the beneficiary must once again need to requalify again in the 
future if needed

• Think of a special needs trust as a care plan in a legal document
• A skilled attorney familiar with special needs trusts and benefit rules 

should be able to construct  plan that meets all eventualities
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Using a Special Needs Trust to 
Meet Vocational or Business 
Goals 
If one of the objectives is to assist in achieving vocational and business 
goals of the beneficiary.
1. Make it clear in the document that vocational supports are a 

primary objective 

2. Include further information in a letter of intent or other 
documentation

3. Make it clear in the document that benefits are not the sole 
objective of the trust

4. Make sure the document is flexible to deal with eventual changes 
in the beneficiaries needs 

5. Include language that allows the trustee to engage whatever 
assistance might be needed to help the beneficiary achieve their 
vocational or business goals
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