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Department of Counselor Education 

2016-2017 Annual Report 
 

The mission of the Department of Counselor Education is to educate counseling students including those from 
diverse academic, geographic, religious/spiritual, ethnic, and cultural backgrounds, preparing them to accept and 
demonstrate their professional counseling responsibilities with distinction. Students learn to behave ethically, 
become aware of their personal strengths and resiliency, as well as their professional counseling responsibilities in an 
effort to apply these skills and self-knowledge to a culturally diverse clientele. 

 
The purpose of this annual report is to inform students, the public, and important community stakeholders about key 
findings, decisions, and modifications of the program in line with our program mission statement and objectives. 

 

1. Enrollment Data and Faculty Changes 
Program enrollment continues to increase across the Clinical Mental Health Counseling (CMHC) and 
Marriage, Couple, and Family Counseling (MCFC) programs. Fall 2016 enrollment was up 18 percent from Fall 
2015, and Spring 2017 enrollment was up by 10.5 percent from the previous Spring. Between June 1, 2016 
and May 31, 2017, the faculty reviewed and considered the admissions applications of 84 prospective 
students. Figure 1 summarizes the number of current full time, part time, and full time equivalent students 
enrolled across the Clinical Mental Health Counseling (CMHC), Marriage, Couple, and Relationship Counseling 
(MCFC), and School Counseling (SC) programs. Figure 2 summarizes the enrollment trends across programs 
and campus locations for the Fall 2016 and Spring 2017 semesters. 

 
Figure 1: Enrollment Data of Current Students as of March 2017 
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Figure 2: Summary of Enrollment Trends for Fall 2016 and Spring 2017 
 

 
As a result of this steady rise in enrollment, the Department of Counselor Education received approval to hire 
two (2) tenure track positions and one (1) professor of practice position who will be responsible for 
coordinating the practicum and internship placements for all students. After a year of conducting interviews, 
the Department of Counselor education is delighted to welcome Dr. Jesse Fox, Dr. Lamerial McRae, and Dr. 
Brittany Munchel to the faculty starting in the Fall 2017 semester. One core faculty member, Dr. Leigh 
DeLorenzi, will be leaving Stetson in the Fall of 2017 to work with Florida Hospital physicians and their 
families at the Florida Hospital Department of Physician Wellbeing. We wish her well in her future 
endeavors! 

 
2. School Counseling Program 

After thoughtful discussion and careful deliberation, including taking into account community stakeholders’ 
viewpoints, the Department of Counselor Education put a moratorium on the M.S. in School Counseling 
degree program. Consequently, we stopped accepting applications for the program after the Fall 2016 
semester.  This allows the department to focus on meeting the growing demand for our clinical and 
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certificate programs. Furthermore, all current School Counseling students are slated to graduate with a 
CACREP-accredited School Counseling degree by Spring 2019. 

 
3. Graduate Exam Passage, Program Completion, and Employment Rates 

Graduates from the Department of Counselor Education consistently achieve high pass rates on the 
Counselor Preparation Comprehensive Examination (CPCE). The pass rate for 2016-2017 graduates taking the 
CPCE examination for the first time was 82 percent. While the annual passage rates on the state licensure 
exams have not yet been released by the State of Florida, data from our own constituent surveys indicate a 
75% pass rate from survey respondents. Of the Summer and Fall 2016, and Spring 2017 graduating students, 
95 percent graduated from the program in the expected time period and 93 percent of those program 
graduates who desired employment in the counseling profession are currently employed as professional 
counselors. 

 
4. Curricular Evaluation and Enhancement 

In accordance with the 2016 CACREP standards, the Stetson University Counselor Education Department 
developed a Systematic Evaluation Plan to measure and evaluate key program components, student 
progress, and curriculum design. During the 2016-2017 academic year, the Counselor Education faculty 
completed an in-depth review of every course syllabus, academic assessment, and dispositional measure 
embedded across the program curriculum. The purpose of this review was (a) to ensure that each course 
adequately addressed the relevant 2016 CACREP standards published on the syllabus, (b) to evaluate 
whether the course-based assessments properly evaluated student attainment of knowledge, skills, and/or 
dispositions, and (c) to serve as the basis for discussions on consistent teaching methods and best practices in 
the classroom. The faculty met on 8 separate occasions to discuss, deliberate, and refine the new assessment 
system, which went into effect during the Spring 2017 semester. 

 
5. Constituent Surveys 

In accordance with the 2016 CACREP standards, the Department of Education revised and updated all 
constituent surveys, including surveys to Site Supervisors, Employers, and Alumni. Data gathered from these 
surveys are used to inform program modifications that enhance the quality of our program. These revised 
surveys will be disseminated triennially, with the next scheduled dissemination scheduled for Spring 2020. In 
Spring of 2017, we received completed survey responses from 22 site supervisors and 6 employers of Stetson 
Counselor Education alumni. The surveys indicate that the majority of site supervisors responding believe our 
students are “excellent” in awareness of and sensitivity to diversity issues (40.9%), ability to apply 
appropriate therapeutic interventions (36.4%), ability to consult and collaborate with colleagues (54.6%), and 
commitment to professional growth and development (45.5%). The majority of site supervisors believe our 
students are “above average” in ability to identify and problem-solve ethical dilemmas (36.4%), knowledge of 
current trends and issues in counseling (36.4%), knowledge of technology (36.4%), and written 
communication skills (36.4%). The majority of site supervisors believe our students are “average” in 
knowledge of crisis intervention (54.5%), knowledge of fundamentals in working in an agency setting (45.5%), 
ability to identify symptoms and make accurate diagnoses (45.5%), knowledge of treatment planning  
(36.4%), and ability to maintain necessary documentation (36.4%). Employers responded similarly to 
supervisors, stating that our students perform mainly “above average” or “excellent” in all areas listed above. 
The purpose of the alumni survey was to obtain updated contact, employment, and licensure information. 
Out of 49 respondents, 25 alumni reported that they were licensed as either LMFT or LMHC. The other 24 
reported that they had not yet taken their licensure exam, or left the answer blank. 

 

6. CACREP Self Study 
Our CACREP accreditation expires on October 31, 2018. The Department of Counselor Education is on track 
to submit our CACREP self-study for reaccreditation under the 2016 standards by May 31, 2017. After an 
initial review, we will welcome and host a visiting CACREP team who will more closely evaluate our program 
to ensure that we meet or exceed the 2016 CACREP standards. 
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7. Program Changes and Modifications 

• Fall 2016 marked the first semester with our new stacked scheduling option, which allows 
some students to take two classes on the same evening, and thus reduce the number of 
times students must travel to campus each week. We are pleased to announce that the 
new schedule is working well for students, based on student feedback. 

• The new Dual Degree option was approved in Fall of 2016, which allows students to 
obtain two CACREP-accredited masters degrees from both CMHC and MCFC programs. 
Students interested in the dual degree option have begun to elect this option in their 
planned programs. 

• In reviewing the aggregate data from the 2009 CACREP standard key assignments, 
CPCE score reports, and constituent surveys,  the faculty agreed on the following 
program modifications: 

o Group projects were found to inflate and/or obscure individual student 
performance indicators. As a result, the faculty decide to modify grading scales 
for all courses that have group projects on the syllabus, making them worth no 
more than 15% of their overall grade. 

o After a review of the data showed that CPCE passage rates were lower in two 
sections (e.g., Career Counseling and Assessment), the Faculty plans to infuse 
targeted CPCE preparation, both in the courses and during the annual student 
meeting, to help bolster CPCE passage rates. 

• The Department of Counselor Education has begun transferring paper files and surveys 
to electronic format in order to increase efficiency, accuracy, and security of the program 
data. Examples of such changes include the following: 

o All practicum and internship students now log their clinical hours in Time2Track 
software for more detailed, accurate, and convenient documentation 
management. 

o All surveys are being constructed and disseminated within Qualtrics survey 
software. 

o The CPCE and NCE exams are both moving to computer-based tests 
o The department has begun planning the long term project of transferring all 

paper student files to secure electronic student files. 
• After careful consideration, the Stetson University Board of Trustees and university staff 

and administrators, decided to discontinue ownership of the University’s Celebration 
Center campus. Following this decision, the university began the long-term process of 
preparing the facility for sale. The university intends to lease back an appropriate amount 
of space within the Center to continue all current program activities. Currently enrolled 
students at Celebration will likely see no impact from this decision. Given the goal sale date 
and the three-year leaseback, Stetson hopes to maintain its presence in Celebration at the 
current facility for no less than three-and-a half more years. In the event there is an earlier 
sale date, or that a different leaseback period is arranged, the University will make every 
effort to minimize the disruption to the programs by identifying appropriate space in which 
to offer classes near the current Celebration Center. Stetson University remains committed 
to providing quality graduate and professional programs to the Orlando region. 

• The Department of Counselor Education faculty revised the Capstone project to better 
fit the requirements of the 2016 CACREP standards. Starting in the Fall 2016 semester, 
students entering Practicum are required to design, develop, and lead a group for 
clients at their placement site for their Capstone Project. Students will work closely with 
their Internship Site and their Practicum/Internship instructors to develop a group that 
contributes to the well-being of the clients at their Internship site. 

• The Department of Counselor Education is moving from Davis Hall to Flagler Hall in order 
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to be more closely located to the Office of Graduate Studies. In addition to providing 
more office space for faculty, the new location will provide access to enhanced counseling 
instructional environments for training. 

• Our administrative assistant Donna Brookshire retired. Therefore, the Department 
of Counselor Education is currently accepting applications for administrative 
support and Livetext database management. Debra Green has been working with 
the Department in the interim. 

• In the wake of the tragic Pulse Nightclub shooting, the Department of Counselor 
Education co- sponsored two educational trainings to the mental health 
community. 

o In July of 2016, the Department of Counselor Education partnered with the Orlando 
Trauma Recovery Network and the Humanitarian Assistance Project to provide space and 
planning support for two Eye Movement Desensitization Reprocessing (EMDR) trainings 
for counselors working directly with Pulse shooting victims and their families. These 
trainings yielded 50 newly-trained EMDR therapists to aid in the treatment of those 
affected. 

o Under the leadership of Dr. Lamerial McRae, the Department of Counselor Education co- 

sponsored the 14th annual Florida Collegiate Pride Coalition (FCPC) Conference 
(www.stetsonlgbtqcon.com) on LGBTQ+ Issues. The conference, named “Inside Out,” 
centered on issues facing the lesbian, gay, bisexual, transgender, and queer/questioning 
(LGBTQ+) community in our society today, paying special attention to mental health and 
holistic wellness within the LGBTQ+ community. 

http://www.stetsonlgbtqcon.com/
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